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Summer 2011
And Now-A Word From Your President

By Blair H. Brubaker, Miami County Board of Developmental Disabilities

I’d like to continue the notion discussed in our Spring Newsletter that we can all benefit
from reading material regarding services and supports we provide, from sources that
may see things differently than we do. In my last article I referred to the “A Call to
Action” document from the National Disability Rights Network. This time around, I'm
referring to the series of articles published by the Columbus Dispatch in May, regarding
Sheltered Employment, Community Employment and Transition.

I was generally impressed with the Dispatch articles, in part, because they referenced
several sources, including people served, family members, County Board personnel and
others. It’s always good to hear the opinions of others and doing so is often thought
provoking. Kim Linkinhoker, with the Ohio Association of County Boards, once asked
me what | thought an ideal Adult Services Program should look like. My immediate
remark was that I was too invested in what we’ve created in my particular county to
start from scratch and design something different. It’s that reoccurring challenge of
devoting so much time working in your business that you don’t devote time to work on
your business. You’ve heard this from me before. Operating facility based programs
doesn’t necessarily promote the fluidity needed to respond to the changing needs of our
primary customers. And even when we do invoke change, we don’t eliminate the
previous business model. To use an analogy Kim shared with me during our discussion,
we tend to keep all of our “train cars” on the track, adding to them with each new
service offered. Think of each car as representing a form of employment service we
offer. We’ve gone from sheltered employment, to enclaves and work crews, to
individual customized employment, to entrepreneurial enterprises to... Problem is, we
never “uncouple” a car and let it drift away. We really haven’t gone “from” one service
delivery model to another, we just pull one more train car along while we keep all of the
others attached. This taxes all of our resources. Yet, people need a variety of services
and supports to choose from and funding streams often encourage organizations to
branch out regarding services provided and populations served.

Yesterday, I spent some time with our Summer Transition Camp participants. We have
thirteen transition students in our first “Camp”. The diversity and interests of this
relatively small group of future customers really struck me. Their dreams and desires
present very real challenges. A parent of a person we serve recently asked me if he
could bring family from another state to tour our production facility. He commented that
they have very limited vocational services in their particular state for people with
disabilities and he wants to show them our facility. A member of the family holds a
public office and is viewed as a person who could effect change on a large scale. After
consideration, I think I’ll tell our tour guests to be careful what they build. Then, I think
I’ll re-read the Dispatch articles one more time.

Take Care,
Give Care!
Blair

73 E. Wilson Bridge Road, B-1 ® Worthington, OH 43085
Phone: (614) 261-7879 ® Fax: (614) 431-6457 ® Email: oaasohio@oaas.org
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The Hardin Pioneer Aktion Club gave away its first
$250 Scholarship to Ellen Smittle of Ada, Ohio. The
Aktion Club is a service organization sponsored by
the Ada and Kenton Kiwanis Clubs and was chartered
in 2010. Since their charter, the club has been busy
with two or more service projects every month and
like finding ways to give back to their community.
They have held a few fundraisers and have used that
money for social events and service projects but
wanted to do more. The group voted to give away a
scholarship to a Hardin County high school senior to
better their education. A committee was formed and
they designed an application with a very important
essay question: “How would you make the life of a
person with disabilities better?”’

Picture: Troy Roberson — Aktion Club Treasurer, Ellen Smittle
— Scholarship Recipient, Josh Grimes — Aktion Club President,
Pattie Williams — Scholarship Committee Chairman

The application also asked for school activities, work history and service project history. Members scored the 13
applications that were received and voted on the top three. Members of the Aktion Club are proud of their community
and were overjoyed that they could assist someone in furthering their education.

Save Vioney Nov

Is your organization trying to find a way to reduce costs? Save
money now by beingreviewed for the Ohio Association of Adult
Services workers’ compensation group rating discount program
through the Professional Insurance Agents Association of Ohio,
Inc. Workers’ compensation premiums can be costly in today’s
economy and group ratingis still one of the BEST options
available to reduce that expense upfront.

If you explored our plan in the past, it's time to take a second
look. You owe it to yourself to explore the options and savings a
membership entitles you to receive. If you participate in another
group rating program, you may not be saving as much as
possible and you may be paying extra dues to belong to another

group.

If you are reviewing savings quotes from other group
administrators, please make sure that you are comparing apples
to apples. Our group administrator, CompManagement, Inc.
takes great pride in the accuracy and consistency of our savings
forecast, while others may tend to promote inflated savings
figures in an effort to secure additional business. It should also
be mentioned that not all group administrators offer the same

level of service (not all service companies are capable of
providing your organization with the full array of discount
programs currently available as well as services related to

claims management, cost containment, safety & loss control,
rating, and hearing representation).

Therefore, it is critical that you align yourself with a program that
has a group administrator that is able to meet all of your current,
as well as future needs. Please review other quotes thoroughly
to ensure that you are comparing similar discounts and service
offerings.

CompManagement is currently in the process of reviewing
employers for our group discount program for the 2012 rate
year. To receive a free, no obligation savings quote contact
CompManagement's Customer Support Unit at (800) 825-6755,
option 3 to request an analysis by phone. As a service to our
members, CompManagement will not only evaluate your
organization for participation in group rating, but we will evaluate
all alternative rating programs that would be beneficial to your
organization’s bottom line. We urge you to take advantage of
this tremendous member benefit!
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Stark County Board of DD: A Plan
For a Better Today and Tomorrow

Adult Services, like any other enterprise, seems to
always be evolving, swirling like the eye of the
hurricane. In keeping with the times, the services
and supports provided to individuals with
disabilities in Stark County are changing or maybe
better said, evolving. The SCBDD Strategic Plan
and Adult Services Action Plan, called Striving for
Excellence, are frameworks by which to develop
services and supports while the foundation is self-
determination. Our goal is simple — provide
services and supports that will exceed the
expectations of our customers.

The SCBDD Strategic Plan was written in
collaboration with Stark County Board members,
individuals served, community members, school
officials, providers, guardians and parents. We tried
to assemble as many stakeholders as possible. Core
values such as choice, dignity and respect,
accountability, stewardship, and integrity became
the focal points for the rest of the strategic plan. An
increased emphasis was placed on the individuals
served by the Stark Board of DD as being the
priority in everything we do.

Enhanced Choice is an initiative which allows
individuals we serve several options from which to
choose day services through subcontracted provider
relationships and expanded employment
opportunities. SCBDD also identified a
commitment to fostering self-advocacy, community
connections and opportunities for individuals with
disabilities to be involved in their communities.
These two principles were the driving force behind
the development of the Adult Services Action Plan.
SCBDD Adult Services adopted a self-determined
service delivery model to best serve individuals
with disabilities. This paradigm puts the individual
first in every aspect of service delivery process to
enhance the individuals’ experiences, increase the
skills of staff members to become mentors and to
have community access in all services.

Page 4

As the Individual Support Plan is the vehicle
through which services are planned and defined, the
document needed and received a facelift.
Developing an improved ISP allowed a more
responsive,  proactive,  individual  -centered
approach. The All About Me ISP is more “user-
friendly”, readable by individuals with disabilities,
guardians, family members and team members and
eliminates the socialize language. It provides a
holistic picture of the individual — their needs,
wants and dreams — and charges team members to
remain focused on what is required to ensure not
only the individual’s health and safety but also their
well-being and happiness by addressing their wants
and desires.

A long term training self-advocacy program for
individuals with disabilities is being developed.
This will guide individuals in how to be active
participants in all aspects of their lives from ISP
planning/implementation to community
membership and fostering meaningful relationships.
The outcome of the program is focused on offering
individuals a more self-determined life and
resources on how to explore the possibilities and
opportunities around them.

The “Circle of Excellence” was developed as a
long-term staff training program. The information
concentrates on quality service delivery to
individuals served and how to become a mentor.
Staff members receive training on best practices,
how to support a self-determined individual and
how to provide the best services in Stark County.
The individuals and staff of SCBDD Adult Services
have risen to the challenges and initiatives set forth
and together we are providing creative, innovative,
individual driven services. We are moving forward
with a commitment of excellence to everyone
served.

The Stark County Board of Developmental
Disabilities Adult Services provides a variety of
services and supports to about 860 people. For
more information on SCBDD Adult Services
contact the Director of Adult Services, Carmen
Crum, at 330-477-3930 or visit www.starkdd.org.
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Enjoy Legislative Day

On Thursday, April 14™, nine self-advocates and staff spent the day in Columbus for the 2011 Legislative Day.
Legislative Day gives an opportunity for individuals with disabilities and their supporters to voice their opinions
and concerns on state funding and personal needs. The day started with an opening ceremony consisting of
several speakers. The honored speakers included senators and state representatives.

Afterwards, we had a private group session with Erich Bittner, aide to Senator Obhof. He gave each person an
opportunity to speak. They spoke about better paying jobs, more independence, current political issues, and
three self-advocates voiced their interest in going to college. In fact one individual, NidhiSoni, wrote a letter
regarding her obstacles in reaching her college bound dream. Mr. Bittner read it aloud and was moved by her
profound words.

The next day, Nidhi and staff were touched and inspired. It was suggested that we collectively collaborate our
thoughts on the day’s events so Christine and Nidhi jumped at the opportunity to share the experience.
Christine is employed as a Social/Recreation Specialist with the Medina County Board of Developmental
Disabilities; she facilitates the Community Integration department. This department uses community outings to
improve one’s social skills, community awareness, cultural diversity and cognitive thinking. It promotes
teamwork and has proven to be very effective in personal growth and enrichment.

Nidhi is a 24 year old woman with Cerebral Palsy. Nidhi has a kind heart and a wonderful sense of humor. She
is articulate with her thoughts, yet has barriers with others understanding her speech. She is also very gifted in
writing. With this in mind, she has chosen writing as her voice. Nidhi participates in the Community
Integration department four times per week, hence her opportunity to attend Legislative Day and have her
“voice” heard. Nidhi came prepared with a heartfelt letter outlining her aspirations; it was written with passion
and conviction.

We both felt that the speakers were quite informative and willing to listen. Nidhi was so happy to get her
opinions across to the Senator and others, while Christine was happy that Nidhi finally had the chance to
express herself. In the month to follow, Nidhl was honored to receive a letter directly from the Senator. This
was just the confidence builder Nidhi was craving and she began to realize that there is a true writer within
herself. At the present time, she is applying to colleges and looking to get some of her motivational writings
published. Nidhi has a theory that if she is able to publish one or two writings, it would increase her chances of
being accepted to college. On the other hand, Christine believes Nidhi will get accepted to a college on her
own. Although Nidhi will require some guidance, Christine has faith in Nidhi and her writing ability. She
looks forward to assisting Nidhi with the transition to college.

It was a proud moment when Nidhi was not only able to be a “voice” for herself, but also a “voice” for the
entire community of individuals with developmental disabilities, especially those with CP. It was expressed to
us that all the information gathered on Legislative Day will be discussed amongst state officials and
representatives. Together, we hope this starts an awareness of Nidhi’s issues. In the future, we hope that Nidhi
will have the opportunities to conquer her college wishes, pursue her writing career, and inspire others to do the
same.
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2011 OAAS Board of Directors

Blair Brubaker, President (Miami CBDD)

Robert Gaston, Vice-President (Fairfield CBDD)
Angie Herzog, Secretary (Allen CBDD)
Brenda Smith, Treasurer (Riverview Industries, Inc.)
Melanie Stretchbery, Inmediate Past-President (Wood CBDD)
Cassie Elvin (Tuscarawas CBDD)

Anne Haning (Belco Works)

Kim McPeek, (Pickaway Diversified Industries)
Annette Davis-Kramp (Medina CBDD)

Jay Salvage (Wood CBDD)

Linda Cudd (Montgomery CBDD)

Phil Miller (Portage Industries)

Liaisons

Lee Wedemeyer, OSDA Representative
Liz Prather, Superintendent, Richland CBDD

Administrator

Susan Dlouhy
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